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Talent Pool Report
7 locations « Motor Vehicle Manufacturing - Sales
1,310,198 professionals on LinkedIn

Overview Location Company Titles Skills

1,310,198 128,324

Professionals A 17% Changed jobs

Where is this talent located?

®
ee 9 0.

HITAT leader IZFRLIKRAINIK, FHIEBIMBEE head of sales &

Industry Education Employer brand

14,579 13187

Job posts Engaged talent

Top locations

Guangdong, China

New York City Metropolitan Area
Los Angeles Metropolitan Area
Greater Delhi Area

Jakarta Metropolitan Area
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Exclude

Location

Professionals ~8% Changed jobs

skill

Exclude

Where is this talent located?

INCLUDE at least one of the following E™ ! :alepmzpc:ﬁ' -F\:efS\?tI:ns
Em——- ---Ex-cl-ud-e--CErJE 630,597 professionals on Linkedin
i
Eurﬂpe X + ICLUDE at least one of the following | Overview  Location ~ Company  Titles  Skills  Industry  Education

Jeurope x| + H
| i

[ 1 Skill Exclude [ Clear | I 630,597 71,221
A i
i
i
i
i
i
i

Automotive X

INCLUDE at least one of the following | - —————————
Renewable Energy X e F ».
idustry @ +
Automotive X  + L e | ] :
MCLUDE at least one of the following :
- 1
1[ i G AT LR E Who is employing this talent?
Sales X + E Top companies
Function Clear s
Grou
Ercarmar——--—-———-= A 2 ’
JLR
INCLUDE at least one of the following
& continental
! Bosch

Business Development X
Stellantis

Sales X +

Employer brand Profiles

5918

Job posts

15,418

Engaged talent

Top locations

London Area, United Kingdom
Greater Paris Metropolitan Region
Greater Munich Metropolitan Area
The Randstad, Netherlands

Greater Madrid Metropolitan Area

See Location
Professionals
31,640
21,971
19,013
17,901

14,237

See Company

Professionals 1y growth Job posts

Hiring demand ®

Very high This talent is very hard to hire

View in Recruiter Search @

BN &

120K+ open to new opportunities
3K+ have company connections
32K+ open to contract work

See candidates [

Gender diversity @

Key insights

19% Female
® 81% Male

@ 3 hidden gem locations
Greater Milan Metropolitan Area
Romania - Ireland

& 2.3 years median tenure
When professionals are most likely to

trh inhe
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What are the top locations for this talent?

Location (51) <

United Kingdom

Germany

taly

France

Spain

Netherlands

Poland

Belgium

Sweden

Switzerland

—

%

Professionals .

140,014
~3%

103,226
~13%

61,755
~6%

57,443
~16%

45,025
-~ 9%

44,012
~a%

22,485
~12%

17,549
~7%

17,380
7%

14,799
~8%

. 2 3 4 5 6

Job posts

1,120

1,173

Hiring demand

Very high

Very high

Very high

Very high

Very high

Very high

Very high

Very high

View by: Country/Territory v ===

@© Low to moderate hiring demand locations
@ High to very high hiring demand locations

Bubble size - Number of professionals

HIDDEN GEM LOCATIONS
Greater Milan Metropolitan Area
Romania

Ireland

re

@
8
3
2
g
<

12,384
7,299
7,262

the supply of professionals is high relative to

Top Employers

Next )

LTI screenshot highlights: BNFTEERISEHE

AT Rt R maia ss

-

Voo

ANy

Where has the selected location gained and lost talent? @

Select a location: § United Kingdom

Location (113) <

United States

India

United Arab Emirates

Germany

Australia

Spain

France

Nigeria

Italy

Turkiye

Lost talent &

432 I

158 [N

178 I

130 [N

136 [

121

g6 [l

43l

74 10

a6 [l

Gained talent T

19

107

101

89

86

101

61

78

205

A3

362

12

View by: Country/Territory «

Ratio T Net change &
-1.2 -70
+1.3 +47
15 -59
1.2 -23
-1.3 -35
-1.4 -32

+1 -

+2.1 +53

1.2 13

+1.7 +32
Next )
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stries are employing this talent?

0) <

e Manufacturing

ind IT Consulting

nsulting and Services

ichinery Manufacturing

velopment

al Services

er Generation

Professionals .

160,707
~17%

32,612
-~ 16%

31,008
~14%

25,307
~22%

23,740
~25%

19,039
- 0%

16,613
~21%

14,890
~12%

13,950
- 20%

13,885
- 26%

Job posts T

1,503

109

129

193

Hiring demand

Low

Very high

High

High

Very high

Very high

Moderate

Very high

2 3 4 5 6 7 8 9 10

~

@
@
3
o
o
=
<

Top Employers

—1

A3

ANy

Where is talent flowing to and from the selected industry over the last 12 months? @

. Select an industry: Motor Vehicle Manufacturing «

Industry (111) &

Retail Motor Vehicles
. ‘ Retail

Financial Services

IT Services and IT Consulting

Software Development

. | Business Consulting and Services

' Industrial Machinery Manufacturing

Appliances, Electrical, and Electronics Ma...

Wholesale

Machinery Manufacturing

Lost talent T

a7¢ I

206 I

199 [N

166 [

125

138

1

100 I

o3l

o1 Il

Gained talent

456

249

132

159

133

19

108

69

73

- 2 3 4 5 6 7 8 .. 12

Net change &

-20

+8

Next »
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LTI screenshot highlights: KX}
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What are the most common skills among this talent?

Skills (100) < Professionals | % of total « Job posts < Gender O
Automotive 422517 67% 4,342 ]
Renewable Energy 217,337  34% 1,605 ]
Sales Management 202,680 32% 698 ]
Engineering 184,673 29% 876 |
New Business Development 133,505 21% 39 ]
Business-to-Business (B2B) 117,208 19% 522 ]
Manufacturing 113,927 18% 110 ]
Product Development 106,780 17% 28 ]
Business Planning 104,310 7% 76 ]
Operations 96,865 15% 404 L

2 3 4 5 6 7 8 9 10

Your talent <

12

10

14

What are the fastest growing skills among this talent?

skills (100) C

Commercial

Operations

Learning

Artificial Intelligence (Al)

Sales and Marketing

Customer Experience

Business Administration

Events

Technical Support

Analytical Skills

tHEILSSS

)

Ty
growth

~135%

~124%

~103%

-~ 97%

~72%

~ 70%

- 51%

- 48%

- 46%

- 46%

Professionals <

B 38,016

I 96,865

B 26,107

B 23,989

B 61,109

B 25734

W 43,635

M 47,953

B 27351

B 83,687

A3

Job posts O

1,008

404

440

147

251

152

680

157

Your talent <

24
44
17
22
13
21

28

25
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Value proposition by importance

Excellent compensation and benefits

Challenging & impactful work

Flexible work arrangements (i.e. when and where you work)
Organizational support to balance work and personal life
Opportunity to work on innovative projects

Helpful & supportive direct managers

7 Clear goals and direction from senior leadership

Company driven by values that match your own

A collaborative company culture

Happy and inspired employees

Opportunities to learn new, highly desired skills
Opportunities for career growth within the company
Job security

Highly-talented employees

Inclusive workplace for people of diverse backgrounds

What employer value propositions are most important for this talent?

% Agree in importance

57%

48%

44%

AN%

34%

3%

30%

29%

29%

26%

25%

23%

22%

16%

9%

_

Results are based on 1,182 survey respondents.

Source: LinkedIn Employer Value Propositions Survey between
April 2023 - March 2024

A3

0 N

SERT A SKRERIFSR

‘----—
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HRRBERSZIKIARAT

A Career Pages
About Posts Jobs Life People Videos
Build your employer brand to attract job seekers
or Oustia Next )
e at Oustia Benefits at Oustia app?ggchhvgivdvork * Show how you’re investing in your employees to help seekers really
— understand what it’s like to work for your company
i ulrs: oo competitve advatige * Drive awareness of your company through targeted media

ure of trust, humor, and dreaming big allows us to deliver results while still knowing how
fun. The collective personality of our company is created by our diverse workers and

s who define who we are and who we aspire to be. Living the #OustiaLife * Grow your high-intent talent pool by enabling seekers to signal interest in

your company
ng employee content
and videos from Oustia employees @ * No matter your size, compete against top organizations by showing you’reh

here to stay

- A

8x Companies with a Career Page get 8x as many applications
as those without

66



Career Page — A LinkedIn 7393l

LinkedIn

Software Development - Sunnyvale, CA - 26M followers - 10K+ employees

Home My Company About Products Posts Jobs Life People Insights

Discover LinkedIn  s=ppa |62 A « )
LinkedIn Chinese Mainland & Hong Kong SAR LinkedIn Student and Graduate Careers LinkedIr

LinkedIn Careers & Culture Sustainability at LinkedIn LinkedIn India LinkedIn Singapore & M:

LinkedIn Singapore & Malaysia | | LinkedIn Australia | | Linkedin EMEA & LATAM | | Linkedin Japan

LinkedIn Global Customer Operations LinkedIn Business Operations LinkedIn Sales Linkedin

LinkedIn Product LinkedIn Canada LinkedIn Engineering LinkedIn Military & Veteran Commui

Multi Pages
by Regional Design & Grads
« SR ASLARAIL .
DIBs 7
- SR TANDNINE - BERTEESZE
BEERENEWIIL B ERAENS
« BEEEAZIFK
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For Sales/Students

RS I RREIFRA

Company spotlights

Company spotlights

SYFPISE

>

Welcome to Linkedin Slngapore (APAC HQ)

o Linkedin in S

& View jobs in Malaysia
@ View jobs in Singapore

Welcome to Linkedin Malaysia

In Malaysia, Q Sentral is ¢

office plays a vital

professionals, creatir

dynamic

@ Living the #LinkedinLife

Imagme what we can do together

come

y can make a

ake the best

& Diversity, Inclusion & Belonging at Linkedin
@ #LinkedinLife

UV AT N\VIEDVNT

"WIORAY - T NIUNKSTE, BRI O-
PRBEBHDIHDEFNBERZRIET ST &(C
EBER > TIMYVEATVET, fibilinkedin[C A
ZROIBAIE, Linkedind = /7)"&10)1@\)\57
BEys

a /%W‘E?é Lt
BCRKAVANATENEHNETT

WY RAY - IvNVTR, 70-1NRDV Y7k
AZTAD—RELTY—LLARHE,
APACHIEI TREBMRLUTVAEY RATHB T EE
BULCB-TWEY, RABLE, F+ U7 - F—F
=Yy TEVAF IV TERET S LT, BEOSH
BHEEMMT IHICERBVBRNBVET

hk%ll?ﬁ RBERS, MBERUET. 2ol

RLBTEEH>TVET, UV I baY -
/\3 Fv LY IHERIEET
ADPTHCARUEVEEZR (L\éz):(k%a TRl
RIEPATT . BELVELH CfEEEREL
F3707 1y aF I THRShEF-ACSML
EFEAN?

@ View jobs in Japan

HRANOEWAIZZZ WEONATYy ET—2
AFAI

VIR YONAT )y FOBELFEREVE-F
OBEHJEBOEETTETVET. N1 Ty b
BEBATEAR UUHORALYAT 4 2-ERNT=ERE

Employee perspectives

| love working from

I lied to my parents a

My High-Level Sales

home and | love decade ago... Process
working from the June 30, 2020 February 1, 2024
office — The two are see more see more
not mutually
exclusive.
February 23, 2022
see more
£  Andrew
Lara Brownlow 3 Katie Clinch
Head Of Channel Manager of
Sales APAC Customer Success

Employee testimonials

Customer Success |
Leadership
Communication

), Nayomi Alexander Each and every day, | see how my work contributes to our
a Manager @ Linkedin | company mission to create economic opportunity for every
member of the global workforce. Our Melbourne office is
something special- we achieve exceptional business results and

truly care about each other’s wellbeing.

Tim Lloyd
8 Partnering with Sales

I love working at LinkedIn because it has a supportive and
positive culture that inspires me to do my best. | also appreciate

Organisations in their the opportunities for personal growth and community

Modern Selling Journey

involvement through InDay and the various support groups. The

most rewarding part of my job is helping customers achieve
their goals and create economic opportunities with Sales

Navigator.

Company spotlights

100% POWERED

BY EMPLOYEES

» -

Who we are

Across 190 countries and filled with over 220,000
passionate people, we're a global community of
curious, purpose-minded individuals. We share an
inclusive culture that celebrates unique perspectives
and diverse experiences, encouraging every person to
show up as their authentic selves. We're people of
Microsoft—representing communities and cultures of
the world, coming together to help others achieve
more. That's #MicrosoftLife.

@ Get to know our people
¢ Our ongoing commitment to inclusion

How we work

We'll achieve more only when our employees are
empowered to do their best work. Our lives come first,
and we're rewriting the narrative on the future of work,
building lasting personal connections, and offering an
environment that embraces a new way of thinking. Our
perks, our benefits, and everything in between are
essential to our success. Some small, some large, all
necessary.

& How we support and invest in our employees
@ Our approach to flexible work

What we do
We don't need to be know-it-alls to achieve more, so



Recruiter

Find the qualified candidates using rich data and powerful
) recruiter filters

Account Managers CY21 » Get access to 900M+ LinkedIn members

Talent pool Pipeline Talent Insights

* Source qualified candidates using filters like workplace

[_s2wptcants | [ Recommended matches | preferences, skills and current employees

e e * Discover more receptive candidates through unique filters like
+ Engaged with talent brand (450) o { Y/ { . . )
. open to work’ or ‘previously engaged in employer brand

+ Have company connections (3)

+ More likely to respond (347)

* Support equitable hiring practices with features to help mitigate

Title bias
Account Manager + r ‘ . o
-— * Easily collaborate with hiring managers
e —————————————— * Save time with Recruiter ATS integrations

Source: LinkedIn data

90% of people are open to the right opportunity, even when
they're not on job boards
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Recruiter screenshot

Job trfes. Clour

Eseeoncor 4+

Locations Claar

Unnes w4

Viorkpiace types
A4 O o o W el
Skl and Asseseiments Claar

o Er ey
aseive 4

chude. All2kils £

Year of graduation

-+ Add grasiaton jsec range
Incustries &
+ Candnte naurtes

Keywords

R ————

Employment typs

-+ My b cpen o these types of o

Last names. Cloar

Spotlights =

315

Open 1 work

Wxperience

Educstion

Ierest

Exserence

Education

s watch

Activy.

.

Educarion

Sus Matc

inecest

15 3a 0 ns
Actice taert Rediscovered cardidetes witzmat
cancicates

Sae search braakdown -

Hecently opan towerk At taient

Astomative

lerested i yous comoeny

o Lo g

61 a9

Hanve company connections Hase WeChal

Save to proct

Savetopropet) [ e

semtopropet) B -

Last names Clear
Zhao  Qian  Sun

L Zhou Zheng
Wang  Chen  Zhu
Wel  Shen  Han
You Xu v Zhang
Kong Cao  Yan
Jin  Tao Jiang  Zou
Bo Shui Dou Yun
SU Pan Ge Fan
Peng Lang  Lu

Ma  Feng  FangORen
Yuan Lu  Shi  Tang
Fei Lan Qin  Xue
Lei N Teng B
Hao Wy  Chang
le Yu P Kang
Bu Meng Ping

Mo  Miao
Zong  Ding
Shan Hang

LA Recruiter T EHFTEE)
ZE47Ml Sales Leader Profile /941 :

~

=
LAY

HEIMEN
+
Skill FR&s

+

Al-assisted Search

(TSRS

+

i B

IRERSHEERE

e o
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WRIPIARIEIK S IIAKEAIRIFT, SRR AZ
ATRAERY S BRI A SRR R AT B S aaimﬁgﬁmﬂmaaﬁwf MRERABIRIEEAZ K18,
FEEEMNIBEARY, HEEEEGMEEA, TR SRRSO,

RECRUITER

2 s 16
v 2FntNER * Find me a candidate that matches v RS EA SR All recommended  [Ra Rl oday's top Opento
my job description criteria for a . w matches i matches work
v NEBBHRYI B B Developer in Detroit.| v ARIEAKERSGER
s . R BURAT
v BETRZIEERN k
MR

RECRUITER

EESATRIREER S AR

Project Overview
HiMae,

I hope this message finds you well. My name is

v AZBEIESMEEE Jamie, and I'm a recruiter with Golden Phas v INEHw Important updates
&r—% irin:

een«;: C: osi ion v E%IJE"J-;FU?E;EE%
v Eﬁﬁ%iﬁ:@&g e ideal candidate woul aveexperience in
esign, Figma, an v ??T‘:'{’EE‘BZ
v EERIRE:

4 Recommendations —= ————
. EE.?H!B#HE& ssssssssssss ge ) //7‘0\ T —

citine gf ull-time
ff in Austin.

- CRMiZERE
 TEAMSIEE
- ZHRUAER



IRARERTH, BIANIFREDE

AF 1S USRI AR BT
e MRS I FANELINED, SHEREREE:

Junior

[ RS ERRA ‘ THEE SRR BERXRERE

| - ST ORI — R s {m ,

| BPXRER. IRSEISHTESH

Lo I FEEEER S ER Sales Strategy

i Identify Your Target Marketsws

| . R |

Lo B HTAEEES | T |

{ IRFHEESIEDOTELH, 1HENE B H I ER X RS,

BAFEES S BT A R ER L, BRI E SRR EAR,
l BRI AL IRF PR, e
it TH(sH SEE

) Senior ________________________

i . . . o GeneratlveAI \‘— iatioh

oo RighxIEZNI S, EFERAE | for Sales a% S Is

| RIFEPXREEEIEERS | SeVES R 1""""'3 T

|« B RS LB | |

|+ EPRRARFERREEES i 42 Al/Gen Al LIRSS TR, 12 B S S ERR R P R,

T s BHETIENER, SRHNErE HBEhE P OIS E SRR B,

; i K, SCOUSEEANESIRS. RF PSRN, R

______________________________________________________ I
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Linked [} Learning

ralfE—REHEAR
RIENIKIEHEEER

HESSIISEEMARTE: LA Sales X9 Head of Sales BY4R{EZE 11X /9151
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> FBEigs]:

g

{% IIJIEII\::“?g "

BYMRZINAGRE. ABEES], LERRARBRTE

5k ENIEETT, 518R

5B,

TRy SRR S HFERTERSFE

o Aim: iR¥EHead of Sales BYAEIES|

Bz Roles tab (Admin hub), HAE

EIEE

ffaHead of Sales

ab
Hto

RIREBAZ RO, AR, KK

o RTi%: 1FZMSales[EHead of Salesfi &k RIRIR

BYSBE8EELENAGES| TRARASITS, R
uUTSEﬁu%EE, BERRENAKREBIRBEZEIT.

5 "HARE

Career Path
KRERRER

" HIinE=

m Learning

Browse / Role Guide

YiEPS

Head of Sales

Role Guide
Surtieaming pian 12 %@E&gl
=]
Skills needed for this role Role responsibilities
@ SalesStrategy @ SalesLeadership @ Teamworl k
(QalesNegormunn)(salesAutomamn )Geem M )‘
(Lustumer Relationship M.magemem)(ﬂna\ysis
m Leaming
Explore your potential next role at Flexis
Regional Sales Manager |
e | Skill Gap
<]
- | FRAeELR
Database Administrator I
wieb Developer ||
Head of Sales © 2 skills you have on your Linkedin profile
&2 8% salesManager made this transition © 3 skills you might have based on your current title
= 6 of 10 skills match your profile
7 Priority role st your compeny © askills to develop
C wrrca ) (Lomm ) @

[ %6 job openings

_. ( View Role Guides )
\ )

( )( )
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> BT EFR: MEEE(Sales) B HEETEE (Head of Sales)HIEM 1Tk

LLIT

LinkedIn Learning — My Career Journey - My Goals TgeR Tig 7 F S 5 A ENFTEIR

LA “sales "E|" Head of Sales” RINZRBEF/FI, HERRFEIFEHIRTIRIEMRIHERIARER, ILRTHEHRE
R LARIFTHEIREEEIR (Skill Gap) , H—HHIEFISRBRILIFIRGER, BRI TERLRSIHABETES,
B ERESS .

Setlearming 9o
« c (o tips:/fwwwinkedin.comyleaming/me/my-plan )

T 0 o MCareer Goals FFIREHI R B ARIETHK

& My Career Journey

TR H

Welcome back, Jeff !
45 ales B

o 237 "BRIBHR"
Rﬂk}‘jﬁﬂ%" Skill Evaluations  Show all \ N N e — R
i= Content My Library My Goals HEE% LlH ea d Of Sa I es {,EjBJ'EI\IEEE?E E *lj‘ ! Emia_fﬁ% éﬁﬁﬁa% iﬁgo

& Role Guides

Career goals Set a weekly goal

Z‘;y;m,ng Practich @ My career goal is to become a Head ofs;les, T oy et mm""”"M'04:",7,,:‘,”'“‘?6‘ ® ﬁi)nu @iﬁgﬁﬂﬁ”
RIEN AR BRfIiBEEIE, TAEE SRR IERBEFNEFRRE.

Artificial Intelligence

Software Development

SR i MEge .

© Help

o XETRH "FIWR" =
AGEEFERTRIBR, FSRAERRE—ERNEIREZ.
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>> EEESIA: Al Coaching BINFRESEHIFINS

AERESIM (Al Coaching) ETFFRAINMETKFIER EFAAI Coaching T B fELinkedin RSN ARRL. BIFRFINE, %5
WK, IREFIFE. FEENKREREE B S & LA /D RIRT EIRIE MATEE 20,0005 JIEIE A5 BRI S E
EEEAESEEXANRERHITES. Al CoachingfI3XKIMNME:

o o mLeoming
Y r——— I LAsalesFaEFIERL BIR/OeR, S FIEERIN
— TEIALdrivenfURAET TR R T 4RINALKTAURFESE, HR THRGaS
ENFIER L R FEETRE,

HE: BEMEL. ESEHRY Sales IRIEHEE

° EFRAIS|EE, EEFIHIRIAHead of salestIBIRIFEImIF, HFHEXEI. 18
o hi e ‘.i;‘;‘..“"“ o r e KTk HIsales BEBER XINAEFRIZR IR,

aught by Bonnie Timms Hagemann

ok taught by Mike Gamson

of Selling taught by Dean Karrel

o BE: BMEHEREAZORS, ARG IER

MNAEMAAEBIUTFENXEBER, EaR1IFIMIFNHK, BEHFES
BENREFRIZIEN, IESFIEENE Head of SalesFrEHEE.

N
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> HFEHETE: M Sales El Head of Sales BU#R J1RFES

B2 EREIN JBUHead of SaleskiBEd=K, FoliRHETXIH]
FENSMAPNARRENIZIREZ.

Top 15 B F I ERIMRYNZRF S Head of SalesRFE

O U1 AW

126 .
BRIEE:
E. . BB W@
S, g O
BAMME. HEBML.
EKREHE.....

Sl
RN

EMETHE. HHPXX Miles Croft
EEREER Robbie Kellman Baxter
ImEEEEM Claudine Peet

fHE==  Brian Frank
2RSSR Brad Cleveland

Marta Dapena-Baron

HE, BRRS. BF
RREHE, WSHR.
MEEHE. THEHE.. .

7 AWSIH  Chris Croft

8 IMCEIRRYAIEIETIS Jean Marie DiGiovanna
9 HESEEM Drew Boyd
HERS: EVEA Keith Rosen

11 HERER: 230 2 fik5s Shawn Casemore
12 BT HEEEE Madecraft and John David Ariansen

13 Chris Croft

14 HESRES: EEARBMIEREE Miles Croft

15 £BETE Paula Caligiuri

o ay

i

L

- Use Sales Operations

to Run an Efficient Business

Sl

2. PESEE /B Brian Frank

EUN[ESS
Development 4
:r o 1

Hi2: S HAREER (& Robbie Kellman Baxter
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https://www.linkedin.com/learning/sales-operations/use-sales-operations-to-run-an-efficient-business
https://www.linkedin.com/learning/customer-service-strategy/welcome
https://www.linkedin.com/learning/paths/develop-your-skills-as-a-marketing-professional
https://www.linkedin.com/learning/account-management-maintaining-relationships/introduction-and-what-s-in-the-course
https://www.linkedin.com/learning/business-development-foundations-18980222/business-development-your-next-career
https://www.linkedin.com/learning/program-management-foundations-2/delivering-capability-with-programs?resume=false
https://www.linkedin.com/learning/negotiation-skills/everyone-needs-to-negotiate
https://www.linkedin.com/learning/communication-skills-for-modern-management/the-evolution-of-communication?autoSkip=true&resume=false
https://www.linkedin.com/learning/sales-management-foundations-2022/successful-sales-team-management
https://www.linkedin.com/learning/sales-leadership-building-a-thriving-coaching-culture/creating-a-thriving-coaching-culture
https://www.linkedin.com/learning/sales-strategy-how-to-effectively-sell-your-product-or-service/where-to-start-when-building-your-sales-strategy
https://www.linkedin.com/learning/business-analytics-sales-data/generating-sales-insights
https://www.linkedin.com/learning/teamwork-foundations-2020/teamwork-is-the-core
https://www.linkedin.com/learning/sales-strategy-using-ai-and-automation-to-sell-more/become-superhuman-with-your-sales-activities
https://www.linkedin.com/learning/managing-globally/welcome
https://www.linkedin.com/learning/instructors/brian-frank
https://www.linkedin.com/learning/instructors/brad-cleveland
https://www.linkedin.com/learning/instructors/robbie-kellman-baxter

> EEE: M“Career Insight”3K18

m Learning

Filter report by

Date range

o

Career goals

Career goals

‘ Career goals

964 « Grow and advance in my current career
unique

lommers « Transition into a new career

« Develop skills to manage teams

Role guides

1,280
Total role guides viewed

2 Head of Sales
@ 52 unique viewers

¢ . » g Marketing Manager
¥ 39unique viewers

Unique learners

551

127

Skills Certifications

928 25

\—
S

/IR

s B

ieeF ISR, TR ARRE

18B)d LinkedIn Learning Hub HdCareer Insight Z3ER & :

SRIGRHERER, HERRERXRESalesTEHMIZRBERE
HERINEI, BESREREEROIERHE,

FIHRE: RTAYSales FIETTHE. EEFIER
BIVER: EETLIINRK HEESEE" KSR
pUiER: WMEEIETR, IRHEERRGISE
RALERREE: TRRkEERRRR, BSERFIRE
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2 lk

KXTF Linkedf¥5izE A7 #ERTTZ

Linkedin ({2R) {EA—ZREBKMICHIERIZHIRRNFE, BT 2003
F, BEMNTEERBER. MENEEENEEK30{256177F8Y
F—REZFHE, #iE2024538, MiELHRESRE2HEEL
10{4, BER2002 NN ERFIMX, WHRT2014FERHAFTE, F
LRRMEURAI A P RANARSS. 2023558, AT EM
FRNIEER, BRETEPFESUESINIATIRE, REEHE
FzgetZll L, BERA . SENFEIRRD R SEFE
FEEWHESEKCERE.




2 &I

MR A SHE R Z

LK EIEFZR (LinkedIn Talent Insights, LTI) , EF2Ek10{4+ AAEHE
FERIe AT E AR, BN SCMENNS. SRSEENAT K

RS, FHEIADRRSPIIEILEIMN “BOKBAR" B “HEROEE" B9
i)

£ b By E e BRAR IR
g Lﬂm HRIRRE SRENSERUA A RIS
« PAEEHUE o« HURITNEN s BIFZOANTBREE
« NEERHUE o HUREHERT « HERATIML
. BRI . SR RIS - SEXRASRE

o NEIFINABYTAEEE
REAATERE? SMEARIEFERIZIE5 !
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RE]

PR (2024 EERUWHEATRS) (TR "HRE" ) A
FRF R ARATERMHIER AT L RRERERIAT
fRAE (FFR "R ) A, DRSREDTAMLEES
JERE L REBRRNAIGIRAFRE (GFR "IEEN
RE" ) TEHUS. REWRATFH, FADARLTARE
Lty BRIS I BIREFHIAE, BHSEEEHRSIUE
fib X B FRRIFREREAIATNHITER. G5, SRR
HEE =1 RERSH RS . MEHIRICTRFIAIT
A, SERFEREEERSRE. AMRSEHNRFNHESE, S
AIHITRSE A R EAETHELAIRRRRIER .
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